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ANNOUNCE  NO.

POSITION TITLE



 SERIES   AND  GRADE
    SALARY RANGE
    
NO. OF POSITIONS

PROMOTION 

             














POTENTIAL MHSL 04-121   Social Worker                            GS-185-12     $60,638 - $78,826         









                                          *per annum           ONE                     NONE 



















ISSUE DATE

LOCATION












HRS. PER WK.




Mental Health Service Line

    09/28/2004  
             Washington, DC 20422                
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CLOSING DATE

FOR INFORMATION  CONTACT:
                         
   RELOCATION EXPENSES PAID (MP-5, PART I, CHAPTER 335)                                                                                                                               



           L. Marisa Jackson                                                                                       _______YES             _______NO         ___X__NA

    10/192004           (202) 745-8000 ext. 7334

*Includes Locality Pay
EQUAL EMPLOYMENT OPPORTUNITY: 

Actions to fill this position will not be based on discriminating factors which are prohibited by law.  Applicants are assured of equal consideration without regard to race, color, religion, sex, sexual preference, national origin, politics, physical or mental disability, marital status, age, membership in an employee organization, or any other non-merit reason.  Selection does not guarantee promotion to the target grade (or any intervening grade, if appropriate).  All legal and regulatory requirements for promotion to the next higher grade must be met, and subsequent promotion to the next higher grade is dependent on the selectee’s demonstration of the ability to perform the duties of that grade to the satisfaction of the supervisor and the availability of enough work at the next higher grade to support the target position.

It is the policy of the Department of Veterans Affairs that all Federal wage and salary payments are paid to employees by Direct Deposit/Electronic Funds Transfer (DD/EFT).

ACCOMMODATIONS: This agency provides reasonable accommodations to applicants with disabilities.  If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency.  The decision on granting reasonable accommodations will be on a case by case basis.

DUTIES: The incumbent is responsible for coordinating and/or participating in all VA Grant Per Diem and other community-based, supportive housing inspections for CHMI homeless veterans as required under Title 38 CFR.  Assembling a team of VA professionals to conduct initial and annual inspections of supportive housing programs and to forward findings to the required officers; Providing oversight and technical assistance to GPD community-based programs as outlined in the GPD Rules and Regulations and Liaison Handbook.  Provide oversight technical assistance to the GPD-funded community-based programs as outlined in the GPD Rules and Regulations.  Collect and submit GPD program participant data as outlined by NEPEC evaluation procedures.  Comply with criminal conflict of interest laws and Executive Branch Standards of conduct so as to avoid conflicts of interest in carrying out their liaison duties.  Provide case management at sites where organizations are receiving per diem payments.  The incumbent is responsible for budget projections, control point functions, and administrative reports for the HCHV supportive housing.

QUALIFICATIONS: Will be determined in accordance with VA Handbook 5005 Part II Appendix F7.

Specialized Experience: Applicants must meet all basic requirements and have 1 year of Professional Social Work experience equivalent to the next lower grade level.

ALL APPLICANTS SHOULD ADDRESS THE FOLLOWING KSAO’S:

1. Knowledge and skill in verbal & written communication.

2. Knowledge and skill in eliciting information.

3. Knowledge of State and Federal reporting requirements for abuse, endangerment, etc., are required.

4. Knowledge of VA resources, benefits, and administrative procedures is required.
5. Knowledge of adult education techniques.
HOW TO APPLY: ALL APPLICANTS FROM VAMC, WASHINGTON, D.C., MUST COMPLETE VA FORM 5-4078, “APPLICATION FOR PROMOTION OR REASSIGNMENT” AND RETURN TO HUMAN RESOURCES MANAGEMENT SERVICE (05A) BY CLOSE OF BUSINESS 

10/19/04  VAMC, WASHINGTON, D.C.  APPLICANTS WILL BE FURTHER EVALUATED BY USE OF VA FORM 5-4676a, “EMPLOYEE SUPPLEMENTAL QUALIFICATIONS STATEMENT,” AND 5-4667b, “SUPERVISORY APPRAISAL OF EMPLOYEE FOR PROMOTION.”  IT IS THE RESPONSIBILITY OF VA APPLICANTS TO OBTAIN THE ABOVE MENTIONED FORMS FROM THE HUMAN RESOURCES MANAGEMENT SERVICE OFFICE, ROOM 1B122, TO BE COMPLETED AND RETURNED TO HUMAN RESOURCES MANAGEMENT SERVICE (05A), BY CLOSE OF BUSINESS 10/25/2004.

Send Application Package To:

Department of Veterans Affairs Medical Center

Resource Management Service (09-05A)

50 Irving Street, NW

Washington, DC 20422
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